Founded in 2023, Pathfinder
‘ Career Academy is an online
charter school for grades
6-10 that offers learner-

centered, individualized
pathways for career

PATH FI N DE R exploration,  development,

CAREER ACADEMY and preparation for college or

careers.

Our framework aligns with the
rigorous standards set by the Ohio Department of Education,
including those for Career Tech Education. Students engage in
activities and assessments that help them explore their interests
before choosing a specific area of study in high school.

Relationships are central to student success, which we support
through a strong mentoring program, a comprehensive Advisory
approach, and meaningful family engagement. Driven by equity,
we create relevant learning experiences through personalized
learning paths, Credit Flex options, and mastery-based grading.

Project and Problem-Based Learning fosters students’ agency
in their lives and communities. We also prioritize integrated
partnerships with industry, higher education, and community
organizationsacross Ohio,openingdoors forstudents throughout
their Pathfinder Career Academy journey and beyond.

MISSION STATEMENT

The mission of Pathfinder Career Academy is to provide learner-
centered, individualized pathways to success for Ohio students,
connecting them to their community and partners around the
state, preparing them for career success, and enabling them to
fulfill their promise.
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GRADES SERVED

6-10

STUDENTS SERVED

158

HEAD OF SCHOOL

Teren Jackson
REGIONAL VICE PRESIDENT
Megan Sandoval
SCHOOL YEAR OPENED
2023-24

AUTHORIZER

St. Aloysius Orphanage
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‘ ENROLLMENT
95% HIGHLIGHTS
AVERAGE DAILY

ATTENDANCE « Rated 5 Stars in Gap Closing for
“ exceeding state standards in closing
educational gaps

ENROLLMENT BY GRADE LEVEL » Approved extensive Career
Technical Education programs to

begin in Fall 2024: Allied Health &

GRADE 6 GRADE 9 Nursing, Business, Construction,
o,
21% Early Childhood, Family Consumer
Science, Health Information
GRADE 7 .
GRADE 10 Management, Information
21% Technology & Teaching Professions
GRADE 8
« Provided guest speakers, project-
based learning, and other career
exploration activities
INSTRUCTIONAL & SUPPORT STAFF » Exceptionally high student
AVERAGE CLASS SIZE 20 gHtencance

STUDENT TO STAFF RATIO 11



STATE REPORT CARD
PERFORMANCE
INDEX SCORE OVERALL RATING

L6.8

ACHIEVEMENT
COMPONENT

*

GAP CLOSING
COMPONENT

.8 & X

PROGRESS
COMPONENT

NR

GRADUATION
COMPONENT

Indicator

Chronic
Absenteeism

Final Points

GAP CLOSING COMPONENT

Detail

Met annual goal or
show improvement
from prior year

Possible
Points

Points
Earned

5

*hkkkkx  NR

COLLEGE, CAREER, WORKFORCE & MILITARY
READINESS COMPONENT

NR

DISTRICTS OF RESIDENCE An additional 26 districts accounted for 2

) ) students each:
In the 2023-24 school year, Pathfinder served students in

107 of the 611 school districts in Ohio (18%). Akron City, Barberton City, Canton City, East

23% of students came from 9 districts: Cleveland City School District, Green Local,

\ _

Groveport Madison Local, Huber Heights City,

Columbus City &% Kenston Local, Licking Valley Local, Massillon

Cleveland Municipal City, Miamisburg City, Midview Local, New

Cincinnati City 3% Richmond Exempted Village, North College Hill
) City, Parma City, Plain Local, Preble Shawnee Local,
Dayton City 3% . . )

Reynoldsburg City, Shaker Heights City, Southwest
Local, South-Western City, Springfield City School
District, Struthers City, Toledo City, Washington

Local, Youngstown City

Hamilton City 2%
Howland Local 2%
Lima City

Lorain City 2% The remaining students came from 72 districts

Xenia Community City 2% that accounted for 1student each.



& PATHFINDER

CAREER ACADEMY

SCHOOL BOARD CHAIRMAN
PASTOR TERRANCE BIVINS

VICE CHAIRMAN
ROBERTO DAVILA-GOMEZ

BOARD TREASURER
TODD KUBASAK

BOARD SECRETARY
RICHARD BROWN

BOARD MEMBER

DIANE CAPRETTA

St. Aloysius, as the sponsor of this school, is legally mandated to
provide oversight, monitoring, and technical assistance. As part of
the monitoring process, the performance of the school is assessed
and evaluated on each of the required Ohio School Report Card
components. Additionally, St. Aloysius has a regular presence at
school board meetings where student performance indicators such
as attendance, behavior, and academic achievement are tracked
and financial and organizational issues that impact student success
are reviewed and discussed. Key to the oversight, monitoring, and
technical assistance is St. Aloysius’ review of the school’'s Ohio
Improvement Process (OIP) plan development and implementation.
As a result of our thorough oversight and monitoring, St. Aloysius has
determined that this school is substantially compliant with the rules
and regulations governing community schools.

All community school sponsors are required to submit a written
report of the evaluation results of the school’s academic, financial,
and organizational performance, as well as the school’s legal
compliance with Ohio Revised Code, Ohio Administrative Code,
and to the terms of the Community School contract. This report must
be made available to parents of students enrolled in the community
school by November 30th of each year under ORC 3314.023 (C). An
Annual Report regarding the performance of this school and other
schools under the sponsorship of St. Aloysius will be posted on
our website at www.stalschildren.org/charterschools and www.
charterschoolspec.com no later than November 30, 2024. Parents
are urged to review this report, in addition to other monitoring and
evaluation reports available through the school or the sponsor for a
full understanding of the school's performance.
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FINANCIAL DATA

State Sources 1.270.835
Federal Sources 17.890
Local Sources NI

TOTAL REVENUES $1,288,725
Salaries & Wages
Employee Benefits
Purchased Services
Supplies & Materials
Capital Outlay NN
Other Expenses
TOTAL EXPENSES [177$2,298,689

At time of publication, 2024 fiscal
year data was not available from the
Ohio Auditor of State. For updated
information visit:
www.auditor.state.oh.us
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